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Wilsthorpe School Behaviour and Discipline Policy. 

 

 Inspection Month Year Current position 

Overall effectiveness 1 1 

Quality of education 1 1 

 

Introduction.     
This Behaviour and Discipline policy has been established in accordance with the legal framework set out in 
Section 90 and 91 of The Education and Inspections Act 2006. 

The purpose of the policy is: 

• To establish an environment in which high standards of learning can be achieved 

• To affirm the school’s commitment to promoting positive behaviour and a well-ordered environment 

• To clarify the statutory authority teachers have to discipline students whose behaviour is unacceptable, who 
break the school rules or who fail to follow reasonable instructions 

• To fulfil the Governors’ statutory duty of care to students and employees 

 

School approach to Managing a Productive Climate for Learning. 

Wilsthorpe School has very high expectations of the behaviour of students.  We promote these, where possible 
through positive strategies, some of which are outlined below in an excerpt from our staff guide to ‘Managing a 
Productive Climate for Learning’.  It is only when these fail that we need to discipline students.   

 ‘We believe learning should be an inspirational journey, where all are challenged to achieve great things and to 
lead others, in a climate of dignity and respect’.  (School Mission Statement) 

Standards of behaviour in the school are governed by our collective actions; we depend on each other.   We aim to 
promote a happy, positive atmosphere, where learners benefit from positive relationships with other students and 
staff.  We believe that students respond more positively and are easier to teach and manage when teachers actively 
foster positive relationships based on trust and mutual respect.  We do not want the school to have a repressive 
ethos as we know this damages mutual respect.  We adopt a ‘corrective’, prior to ‘punitive’ approach to discipline, 
as we believe that good behaviour needs to be taught and modelled. 

At Wilsthorpe we encourage all staff, not just teaching staff, to promote good behaviour.  Staff are role models in 
this process and we demonstrate the behaviour we expect from students by the way we behave towards them and 
colleagues.  High expectations are be at the heart of everything we do.  We influence the actions of students both 
by our direct communication with them and through our observed actions.  The pride we show in our dress, the way 
we move around the school, our positive verbal and body language, including our facial expressions, are all crucial 
in fostering the desired responses from students. 

In promoting good behaviour we aim to develop the following attitudes/understanding in our students: 

• respect for oneself and for all others 

• high self-esteem and self confidence 

• co-operation 

• independence 

• a desire to achieve 

• self-motivation and high expectations 

• self-discipline 
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• empathy with those around them 

• an appreciation of what is right and what is wrong 

Through training, staff are encouraged to: 

• develop an achievement culture through regular praise/rewards 

• be prepared to listen to students 

• behave in a calm, dignified yet assertive manner 

• focus on the behaviour not the person 

• rehearse strategies for dealing with low level disruption so that we become skilled in de-escalating conflict 

• constantly analyse and develop our own skills and attitudes when interacting with young people, observing 
and sharing good practice 

• avoid stereotyped or pre-conceived judgements about students 

• celebrate cultural diversity within our student body 

Unacceptable Behaviour. 

The school defines unacceptable behaviour as that which includes disruption to learning, name calling, verbal 
abuse, threatening language, intimidation, interfering with/or damage to others’ property, physical abuse, 
bullying, harassment or refusal to follow clearly displayed classroom expectations or school rules, including the 
appropriate wearing of school uniform. 

The law makes it clear that teachers have the power to discipline students for misbehaving outside school.  To that 
extent, unacceptable behaviour includes that which occurs: 

• when taking part in any school-organised or school-related activity 

• when travelling to or from school 

• when wearing school uniform 

• when in some other way identifiable as a student at the school 

Disciplinary action will also be taken against any students who are found to have made malicious accusations against 
school staff. 

Sanctions. 

In the same way that the school has a range of strategies to reward good behaviour, we implement a range of 
strategies to deal with inappropriate behaviour.  These will be proportionate and fair responses that may vary 
according to the age of students, and any other special circumstances that affect the child.   

Sanctions include: 

• talking ‘privately’ with the student 

• verbal reprimand 

• temporary move of student to a different seat 

• temporary move of student to a different classroom 

• permanent move to a different class 

• communication with parents/carers 

• additional work being set or repeating unsatisfactory work 

• referral to Form Tutor, Curriculum Area Leader, Progress Manager, School Leadership 

• report card issued to monitor behaviour 

• detention at break, lunch, after school or in exceptional cases, at a weekend 

• doubling of duration of detention where a student fails to attend 
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• school based community service such as litter picking, weeding school grounds, tidying a classroom, 
removal of graffiti, community litter pick 

• regular reporting, including early morning; uniform and other behaviour checks 

• meetings with parents/carers 

• referral to external agencies 

• internal exclusion 

• pre-exclusion meeting with parents 

• fixed term exclusion 

• meeting with Governors’ Disciplinary Committee 

• permanent exclusion 

•  

Detentions. 

Detentions may be given during the day or after school on any school day when the student does not have 
permission to be absent, on non-teaching days (staff training days) or in exceptional cases, on weekends. 

Parental consent is not a legal requirement. However, the school will always seek the support of parents. 

In most cases, parents will be given prior notice of a detention, the exceptions being break and lunchtime detentions 
and short (10 minute) detentions after school.  Students will always be given reasonable time to eat, drink and go to 
the toilet if a lunchtime detention is issued. 

 
When a student is repeatedly late to school, or truants from school, detentions equal in length to double the amount 
of time missed are often issued. This ensures that time missed is made up, together with an additional punishment.  

Confiscation. 
Staff have the right to confiscate items (tobacco, cigarette papers, cigarette lighters, e-cigarettes, vaping fluid, 
weapons, alcohol, drugs, fireworks, stolen items, pornographic images or any other banned items or items deemed 
to be dangerous or seen being used in a dangerous manner) with the authority of the Headteacher.  Staff, authorised 
by the Headteacher, may search for items on this prohibited list where they have reasonable suspicion.   

Prohibited items which are confiscated may be disposed of by the school, however, in some circumstances, they 
will be handed over to the police (always the case with fireworks, weapons, drugs and stolen items) 
 

Use of Reasonable Force. 
Members of staff have the power to use reasonable force to prevent pupils committing an offence, injuring 
themselves or others, or damaging property, and to maintain good order and discipline in the classroom. 

Head teachers and authorised school staff may also use such force as is reasonable given the circumstances when 
conducting a search without consent for knives or weapons, alcohol, illegal drugs, stolen items, tobacco and 
cigarette papers, fireworks, pornographic images or articles that have been or could be used to commit an offence 
or cause harm. 

What is Reasonable Force? 

The term ‘reasonable force’ covers the broad range of actions used by most teachers at some point in their career 
that involve a degree of physical contact with students. 

Force is usually used either to control or restrain.  This can range from guiding a student to safety by the arm through 
to more extreme circumstances such as breaking up a fight or where a student needs to be restrained to prevent 
violence or injury. 

‘Reasonable in the circumstances’ means using no more force than is needed. 

As mentioned above, schools generally use force to control students and to restrain them.  Control means either 
passive physical contact, such as standing between students or blocking a student’s path, or active physical contact 
such as leading a student by the arm out of a classroom. 

Restrain means to hold back physically or to bring a student under control.  It is typically used in more extreme 
circumstances, for example when two students are fighting and refuse to separate without physical intervention. 



5 

WILSTHORPE SCHOOL   Ambition | Teamwork | Honesty 

School staff should always try to avoid acting in a way that might cause injury, but in extreme cases it may not 
always be possible to avoid injuring the student. 

Internal Exclusion/Isolation. 

Internal isolation may be used as a punishment or corrective measure.  During isolation, the school will attempt to 
minimise the impact of the students being out of normal lessons by ensuring they follow a similar programme of 
study, where possible.  It is rare for internal isolation to last more than a couple of days.  Where this is necessary, 
parental agreement will have been sought. 

Fixed Term Exclusions. 

Decisions to exclude students for a fixed term will be made by the Headteacher in response to serious or persistent 
unacceptable behaviour. 

Permanent Exclusion. 
A decision to exclude a student permanently is a serious one and can only be taken by the Head teacher.   

A decision to exclude a student permanently should only be taken: 

• in response to a serious breach, or persistent breaches, of the school’s Behaviour Policy, and  

• where allowing the student to remain in school would seriously harm the education or welfare of the 
student or others in the school. 

It will usually be the final step in a process for dealing with disciplinary offences following a wide range of other 
strategies, which have been tried without success.  It is an acknowledgement by the school that it has utilised all 
reasonable strategies for dealing with the student.  It will normally be used as a last resort.  There will, however, be 
exceptional circumstances where, in the Headteacher’s judgement, it is appropriate to permanently exclude a 
student for a single serious offence even if this is a first or ‘one off’ offence.   

These might include: 

• Serious actual or threatened violence against another student or a member of staff. 

• Sexual abuse or assault. 

• Supplying an illegal drug. 

• Carrying an offensive weapon. 

These examples are not exhaustive. 

Any decision to exclude a student will be taken having regard to the Department of Education guidance on 
exclusions from maintained schools, academies and student referral units in England. 

Wilsthorpe School Code of Conduct. 
Clear expectations about behaviour are communicated to students on a regular basis through lessons, assemblies 
and school documentation.  All students are expected to abide by the rules set out in our Code of Conduct. 

Information for students and parents in the Student Journal, under the sections of: 

• Classroom expectations 

• Rewarding and Celebrating good work and behaviour 

• Uniform expectations 

• Mobile phone expectations 

• Erewash Sports Association – Code of Conduct 

In addition, all students and new admissions to the school are expected to sign our ‘Home/School Contract’.  The 
contract is for students and parents.  A copy of this can be obtained by contacting the school.  
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